
Legislators’ and Other Elected Officials’ Retirement Benefits 
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2013 
Arizona. Chapter 217, Laws of 2013 (AZ H 2608), relates to elected officials' pension benefits, relates to closure, relates to 
defined contributions, relates to group health and accident coverage for retirees. 
 
Back to top 

2012 
Georgia. Act 646 of 2012 (House Bill  183), changes provisions for newly-elected legislators’ membership of the Legislative 
Retirement System, from automatic enrollment with a provision that a member may withdraw to a requirement that each 
member elected after July 1, 2012  explicitly choose whether to be enrolled within two months of his or her election. 
Thereafter, returning members will preserve their previous status. It appears from the legislation that a choice once made is 
irrevocable, though that is not explicit. Legislative service may not be used for credit in any other retirement system. 
 
The legislation also removes the eligibility for membership in the Legislative Retirement System of the Secretary of the 
Senate, the Clerk of the House, and the messengers and doorkeepers of the two chambers. 

Kansas. Chapter 171, Laws of 2012 (House Bill 2333), removes an anomaly in existing law that provided that legislators’ 
compensation and the basis of calculation for retirement benefits were based on a year of 372 days. The year has been 
changed to 365 days. 
 
New Mexico. Chapter 61, Laws of 2012 (House Bill 42), increases the annual required member contribution for the 
Legislative Retirement Fund to $600 from $500.  The legislative fiscal agency notes: 
 

State Legislator Member Coverage Plan 2 is unlike other Public Employee Retirement Association plans in that it is 
not funded with contributions from salary. Legislators are not salaried employees and their “retirement benefits” do 
not derive from employment. Plan 2 members are required to pay annual contributions of $500 per year of service. 
This contribution rate is not calculated actuarially. The state contributes the amount sufficient to finance the 
benefits provided to legislators under Plan 2 on an actuarial reserve basis. See, NMSA 1978, Section 10-11-43. The 
legislature transfers $2.4 million annually, which applies to both the normal costs associated with State Legislator 
Member Coverage Plans 1 and 2 and their respective unfunded actuarial accrued liability (“UAAL”). 
 
The Legislative Retirement Fund is currently funded at 89.2% as of June 30, 2011. If the legislature’s annual 
contribution to the fund remains at $2.4 million, the existing unfunded liability of $2.8 million for the Legislative 
Retirement Fund is expected to be paid off in 1-2 years, in the absence of future gains and losses. Since the state 
contributes the amount sufficient to finance the benefits provided to legislators under Plan 2 on an actuarial reserve 
basis, an increase in the Plan 2 annual contribution rate is not actuarially required. However, additional contributions 
are always a gain to the Fund. 
 
[The plan also covers the lieutenant governor.] 

 
Oklahoma. Chapter 109, Laws of 2012 (HB 2322), permits elected officials to participate in the Oklahoma Public 
Employees’ Retirement System’s "Step Up" program available to other OPERS members. The Step Up allows members to 
increase their retirement calculation multiplier from 2.0% to 2.5%, by paying an additional member contribution. The 
additional contribution is set at a level that equals the actuarial cost of the increased benefits. For this reason HB 2322 is 
expected to have no actuarial impact on the system. 
 



South Carolina. Act 278, Laws of 2012 (House Bill 4967), closes the General Assembly Retirement Plan to those newly 
elected to the General Assembly in or after November 2012. New legislators must choose between membership in the South 
Carolina Retirement System or the State Optional Retirement Plan, a defined contribution plan. 
 
Current members of the General Assembly plan will be subject to a member contribution increase from 10% to 11% of 
compensation as of January 1, 2013. No other changes will affect current members except a provision that the purchase of 
air time will be at an actuarially determined cost as of January 2, 2013. 
 
Utah. Chapter 376, Laws of 2012 (Senate Bill 156), eliminates retiree health benefits for any governor or legislator first 
elected to office after January 1, 2012 and provides for OPEB  funding for those who remain eligible. 
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2011 
Arizona. Chapter 357, Laws of 2011 (Senate Bill 1609) makes numerous changes in the Elected Officials’ Retirement Plan 
(EORP), which covers state and county elected officials, those of cities and towns at those governments’ option, higher 
court judges and superior court commissioners. The legislation: 

• Changes the definition of average yearly salary from the highest three of the last 10 years of service to the 
highest five consecutive years of service of the last 10 as an elected official. The act provides an alternative 
calculation for officials who do not have five consecutive years of service. 
• Increases contribution rates in annual steps from the present 7 percent of gross salary to, in FY 2014,  13 percent 
or an actuarially-based calculation which can be revised. [The goal of the revision will be to provide a continuing 1/3 
– 2/3 split of contributions between members and employers, respectively.] 
• Allows a member to withdraw the member's contributions plus interest if the member ceases to hold office for any 
reason other than death or retirement. The effect of this provision is that members will no longer be eligible to 
receive part or all of employer contributions upon withdrawal of their contributions. 
• Requires contributions by a retired member's employer if a retired member subsequently becomes an elected 
official.  
• Removes the ability for an elected official to retire early after reaching age 60 and at least 10 years of service, 
which removes early retirement and retirement based on years of service (set at 20 years in previous law). 
• Changes the amount of payment for a surviving spouse of a deceased retired or deceased active or inactive 
member to one-half, rather than three-fourths, of the deceased retired member's pension at the time of death, and 
allows a member to elect, an actuarially reduced pension and an increased surviving spouse's benefit.  
• Changes the benefit formula for those who become members on or after January 1, 2012. The new benefit 
formula is 3 percent of the member's average yearly salary multiplied by credited service, not to exceed 75 percent 
of average yearly salary. Under previous law it was  4 percent of average annual salary  for each year of service, 
capped at 80 percent of average annual salary. 
• Places newly-hired court commissioners in the state retirement system (ASRS) instead of EORP, contingent upon 
approval from the SSA. 
 

Delaware. Chapter 14, Laws of 2011 (House Bill 81) changes the number of years it will take an elected official elected on 
or after January 1, 2012 to vest for a pension, from 5 years to 10 years. Under current law, employees are eligible to retire 
at age 62 with five years of service, at age 60 with 15 years of service, or at any age with 30 years of service.  Age and 
service requirements for normal retirement were conformed to those for other employees: age 65 with 10 years of service, 
age 60 with 20 years of service or any age with 30 years of service. 
 
Florida. Chapter 68, Laws of 2011 (Senate Bill 2100) changes retirement provisions for members of the Elected Officers 
class. Changes reported here affect the governor, lieutenant governor and state legislators. All members will be required to 
contribute 3 percent of compensation to the Florida Retirement System, beginning July 1, 2011.  Employer contributions will 
fall by somewhat more than the amount of employee contributions for FY 2012, but will rise to about 28 percent  for FY 
2013. 



 
Members enrolled on or after July 1, 2011, will be eligible for normal retirement at age 65 or after having completed 33 
years of service regardless of age (previously 62 with six years of service or the age of 62). The base for average final 
compensation will increase from the highest five years to the highest eight years. Vesting will increase from six years, for 
those enrolled in the system before July 1, 2011, to eight years, for those enrolled on or after that date. 
 
Massachusetts. Chapter 176, Acts of 2011 (Senate Bill 2065 in its final version) restricts the ability of elected and 
appointed officials to receive a pension benefit while holding an office covered by the plan in which the benefit was earned. 
 
New Jersey. Chapter 78, Laws of 2011 (Senate Bill 2937), makes various changes to the manner in which the Teachers’ 
Pension and Annuity Fund (TPAF), the Judicial Retirement System (JRS), the Public Employees’ Retirement System (PERS), 
the Police and Firemen’s Retirement System (PFRS), and the State Police Retirement System (SPRS) operate and to the 
benefit provisions of those systems. 
 
The bill repeals language that allows a member of PERS or PFRS to retire while holding an elective public office covered by 
PERS or PFRS and continue to receive the full salary for that office, if the member’s PERS or PFRS retirement allowance is 
not based solely on service in the elected public office. It also provides that the PFRS or PERS retirees who were granted a 
retirement allowance under those sections prior to the bill’s effective date and are currently in an elective office covered by 
either of those systems may continue to receive their pension benefit and salary for the elective office. 
 
Oklahoma. Chapter 206, Laws of 2011 (Senate Bill 794) increases normal retirement requirements for elected officials who 
first serve in elective office on or after November 1, 2011,  from age 62 to age 65 or age 62 with 10 years of service in an 
elective office (age 60 or the Rule of 80 previously).  Elected officials with 10 years of service may choose early retirement 
at age 60 with reduced benefits. The schedule of reductions is increased from the previous schedule. Vesting for elected 
officials is increased from six years to eight years of service. 
 
Contribution requirements for elected officials are changed from a choice tied to different benefit packages to the same 3.5 
percent that is required of non-elective members of OPERS. The benefit provisions were changed from the variety of choices 
open to current members to 2 percent of final average compensation times years of service. 
 
Wisconsin. Act 10 of 2011 (Assembly Bill 11 of the January 2011 Special Session) changes the annual benefit accrual rate 
for elected officials (including legislators) from 2 percent of final average salary to 1.6 percent for service accrued after the 
effective date of the legislation.  
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2010 
Illinois. Public Act 96-0889 (SB 1946) amends retirement policy for legislators who take office after January 1, 2011, as 
well as for all other state government employees. The legislation sets normal retirement age for legislators at 67 with eight 
years of service, bases FAS on the highest eight of the last 10 years of service (presently the highest four of the last 10); 
caps FAS at $106,800 annually adjusted by CPI (currently $245,000); and provides an annual adjustment of 3% or CPI, 
whichever is less, compounded. Legislators’ benefit is capped 60% of FAS (currently, 85%). The legislation also provides 
that the benefit will be earned at the rate of 3% of salary for each year of service (currently 5%) so that a legislator would 
reach the maximum allowable benefit after 20 years of service. 
Source: Senate Republican staff analysis. 
 
Missouri. HB 1 of the First Extraordinary Session of 2010, transmitted to the governor on July 14, 2010, amended 
provisions of the retirement plans for members of the General Assembly and for other elected officials in the state who 
enter the plan on or after January 1, 2011. The legislation provided for member contributions of 4% of salary on a pretax 
basis. The plans previously were non-contributory. For such members of the General Assembly, normal retirement will be at 



age 62 with service in three biennial assemblies or the Rule of 90 with a minimum age of 55 (previously 55/3 assemblies or 
the Rule of 80 with a minimum age of 50. For elected officials, normal retirement will be at age 62 after one term of office 
or the Rule of 90 with a minimum age of 55 (previously 55/1 term or the Rule of 80 with a minimum age of 50). 
 
Oklahoma. Chapter 435, Laws of 2010 (SB 1889) amended the plan for state and local elected officials, which includes 
legislators and the governor, affecting people elected to office after November 1, 2010. Under existing law, people elected 
to office may choose a retirement plan from a menu of six choices that differ in the required contribution from the officer’s 
salary and the percent factor that will eventually be applied to the person’s final average compensation to calculate a 
benefit. This legislation removes the four middle choices and leaves only the highest (10% contribution and a 4% factor) 
and the lowest (4.5% contribution and a 1.9% factor) because few people elected the intermediate choices. 
 
Pennsylvania. HB 2497 (to governor Nov. 15, 2010) changes the General Assembly Retirement Plan to provide for higher 
contributions from employees, reduced benefits for new employees, and a Shared Risk Defined Benefit Plan, as described 
above under Defined Benefit Plan Changes. 
 
Utah. Chapter 266, laws of 2010 (SB 63, §17), closes existing state retirement plans to a governor or legislators elected on 
or after July 1, 2011, and limits their retirement eligibility to the Tier II defined contribution plan created in that legislation. 
They are not eligible to join the hybrid plan created in the bill. §66 provides a choice of retirement plans to the lieutenant 
governor and the other constitutional officers. 
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2009 
New Mexico. Chapter 285, Laws of 2009 (HB 683) allows retired members of the Public Employee Retirement Association 
to return to employment with an affiliated public employer as elected officials without a break in retirement benefits. Such 
elected officials may collect both their pensions and a salary without making contributions to the retirement fund for their 
term of office. 
  
West Virginia. Chapter 76, Laws of 2009 (SB Bill 244) prohibits double dipping by unopposed politicians who retire before 
an election and resume office ultimately collecting both a salary and a pension from taxpayers, by limiting the ability of an 
elected or appointed public official to retire from his or her position, and begin to receive or continue to receive an annuity if 
he or she is reelected or reappointed to the same position within twelve months of retirement. A retiree may accept 
temporary full-time or temporary part-time employment from a participating employer without suspending his or her 
retirement annuity, so long as he or she does not receive annual compensation in excess of $15,000. A retiree may be 
employed by the Legislature on a per diem basis without suspension of the retirement annuity, if the retiree’s annual 
compensation from the Legislature does not exceed $20,000. 
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2008 
Kentucky.  HB 1 of the 2008 Special Session reduced the COLA for existing and future retirees from the Legislators' 
Retirement Plan from the CPI (capped at 5%) to 1.5%. It increased the employee contribution from 5% to 6% for 
legislators who begin office on or after September 1, 2008. 
 
Hawaii.  Act 47 (SB 3005) repeals the provisions that (1) make Employee Retirement System membership by elective 
officers optional and (2) allow elective officers and judges to withdraw from ERS membership by nominally retiring even 
though they remain in office. It replaces those provisions with a new section to provide that an elective officer shall be a 
member of the employees retirement system when elected for the first time (or, in the case of existing office holders, by 
October 1, 2008), unless the elective officer exercises a one-time irrevocable election to be excluded from membership in 
the employees' retirement system. This Act also sets forth the requirements that must be satisfied for retirants to return to 
service as elective officers without suspension of retirement benefits. 
 

http://le.utah.gov/~2010/bills/sbillint/sb0063s03.htm


This act also repeals the statutory provision that allows elective officers and judges who have reached the statutory cap on 
retirement benefits to withdraw from membership in the employees' retirement system by nominally retiring even though 
they remain in office. 
 
Oklahoma.  Chapter 105, Laws of 2008 (SB 1641) provides that for people elected to office on or after July 1, 2008, the 
previous-law provisions for elected officials contributions and benefit calculation can apply only to years of service as an 
elected official and can be based only on the higher year of salary received as an elected official (not on any subsequent 
salary from a non-elective post as was possible under the original provisions). Capped benefits at 100% of salary as a 
member of the Oklahoma Public Employee Retirement system (not clear whether this is highest salary as an elected 
official). [Law responds to concerns that the old formula could provide what some considered an unduly generous benefit 
for former elected officials who occupied highly-compensated public positions after service as an elected official.] 
 
Utah.  Chapter 335, Laws of 2008 (HB 202) modifies the State Retirement and Insurance Benefit Act so far as it concerns 
at-will employees and elected officials. The act allows the transfer of a member's defined benefit plan balance to a defined 
contribution plan, by adding certain employees who may elect to be excluded from membership in the public employees 
retirement systems; allows certain elected and appointed executives and senior staff to elect to have defined benefit 
balances transferred from the defined benefit system or plan to a defined contribution plan. The bill principally affects senior 
staff appointed by the governor and legislative staff, plus certain employees of the auditor's and the treasurer's offices. 
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2007 
Oklahoma.  Chapter 186, Laws of 2007 (HB 2070) subjects the Oklahoma Firefighters Pension and Retirement System, 
Oklahoma Police Pension and Retirement System and Oklahoma Law Enforcement Retirement System to the provisions of 
the Oklahoma Pension Legislation Actuarial Analysis Act.  Oklahoma Police Pension and Retirement System and Oklahoma 
Law Enforcement Retirement System to the provisions of the Oklahoma Pension Legislation Actuarial Analysis Act.    
The Oklahoma Pension Legislation Actuarial Analysis Act (SB 1894 of 2006) provides for extended review of legislation that 
carries a fiscal impact on a retirement plan.   Any legislation with a fiscal impact on a retirement plan must be introduced in 
the first legislative session and cannot be passed until the second legislative session.   Any measure with a fiscal impact 
must be assigned to the State Auditor and Inspector and an actuarial impact statement provided before the Legislature acts 
on the measure. 
 
Hawaii.  Act 2, Laws of 2007 (HB 1073), excludes legislative session employees from mandatory enrollment in the 
employees' retirement system; relates to employees' retirement system. 
 
Indiana.  P.L.43-2007 (SB 401) provides that, beginning in 2009, the state's contribution to the legislators' defined 
contribution plan shall be a percentage of the participant's salary.  The percentage is to be calculated annually by the Public 
Employees Retirement Fund (PERF) and confirmed by the Budget Agency.  It is to be determined by the state employer 
contribution on behalf of state employees to PERF and the state contribution to annuity savings accounts on behalf of state 
employees who are members of PERF.  The contribution for legislators may not exceed those total contribution rates.  
Effective January 1, 2009, the provision establishing the contribution rate for legislators at 20% is repealed.  The bill also 
repealed law that allowed the state to pay all or part of the health insurance premium for former state legislators or their 
surviving spouses (dependent upon service of four terms in the Legislature), but continues to allow former legislators or 
their surviving spouses to retrain membership in the group health insurance program if they pay 100% of the employee and 
employer share of the premium costs. 
 
§13 of P.L.180-2007 (SB 128) continues the legislators' defined contribution plan as a pilot project through 2010, provides 
that employer contributions to it shall be 20% of salary for member legislators until January 1, 2009, and requires PERF to 
report annually whether the pilot project should be continued.  PERF may recommend legislation to extend such a defined 
contribution plan to all the plans that it administers. 



 
Maryland.  Chapter 263 (HB 1013) allows the surviving spouses of governors who die before the age of 55 to receive 50% 
of the state retirement benefit the governor would have been eligible for had he or she survived to age 55. 
 
Mississippi.  Chapter 407, Laws of 2007 (HB 1016), provides that a person who becomes a  member of the Legislature or 
the President of Senate after July 1, 2007, may receive credit for previous service in those positions only after serving for 
eight years in such positions, as opposed to four years under previous law. 
 
Montana.  Chapter 309, Laws of 2007 (HB 139), establishes a legislative branch retirement termination reserve account to 
be used for eligible termination pay expenditures for legislative division staff.  $400,000 was appropriated for the account 
for the 2009 biennium. 
 
Chapter 334, Laws of 2007 (HB 754), provides various options for a person elected as state legislator who is a member of a 
state retirement plan to continue to accrue service credit in that plan; requires contributions and funding. 
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2006 
Georgia. Act No. 580 (House Bill 644) allows up to 10 years of creditable service to any member who rendered temporary, 
full-time service in the legislative branch of state government prior to July 1, 2006. Member must make application by 
January 1, 2007 and pay employer and employee contributions that would have been paid during such period, plus regular 
interest thereon. 
 
New Mexico. SB 20 (vetoed by Governor Richardson) would have revised the method for calculating legislators' and 
lieutenant governors' retirement benefits. Under existing law, the benefit is a multiple of the per diem rate allowed 
legislators in the year a legislator or the lt. gov. retires. This law would have based the calculation on the average of the 
three highest rates in effect during the official's service, and would probably have resulted, on average, in higher retirement 
benefits because of the fluctuation of per diem rates from year to year. The governor vetoed the bill because the retirement 
provision had been added to a bill concerning mileage reimbursement rates in a way that the governor contended altered 
the original purpose of the bill in an unconstitutional manner. 
 
Tennessee. Chapter 982, Public Acts of 2006 (SB 3178), provides a annual cost of living increase for legislative pensions, 
which statute sets at a dollar amount per year of service, and makes the COLA, though not the underlying benefit, optional 
at a legislator's written request. 
 
Utah. Chapter 143, Laws of 2006 (HB 346) allows the following at-will employees to be excluded, upon written request, 
from coverage under the Public Employees' Contributory Retirement System and the Public Employees' Noncontributory 
Retirement System: a person appointed by the speaker of the House of Representatives, the House of Representatives 
minority leader, the president of the Senate, or the Senate minority leader; or an employee of the Governor's Office of 
Economic Development who has been hired directly from a position not covered by a system. 
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2005 
Indiana. HB 1394 extends the pilot program for the defined contribution plan of the Legislators' Retirement System until 
July 1, 2006. 
 
Kentucky. HB 299 provides that an active legislator who was entitled to elect membership in the Legislators Retirement 
Plan (LRP) but who failed to do so within 30 days of taking office may elect to participate in LRP no later than August 31, 
2005. If the legislator elects membership in LRP, participation in the Kentucky Employees Retirement System (KERS) will 



stop. Service earned as a legislator and credited to KERS may be transferred to LRP if the member pays the difference, if 
any, between the contributions and interest transferred from KERS and the actuarial cost of the transferred service. 
Legislators participating in KERS will also begin paying contributions and accruing benefits based upon wages reported on 
the federal W-2 form rather than an assumed salary of $27,500 annually. 
 
Nevada. Chapter 380, Laws of 2005 (SB 346), provides that a legislator may elect not to participate in the Legislators' 
Retirement System, apparently at any time. Such a choice is irrevocable. 
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2004 
Idaho. HB 831 – Separation of Legislative Service from Other PERSI Service (not enacted). This bill would have segregated 
service as a State Legislator from all other PERSI service for benefit calculation purposes. For legislators whose service first 
begins after December 1, 2004, service and average salary for that service will be calculated separately from all other PERSI 
service. 
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2003 
Illinois. Act 93-494 revises the legislators' retirement plan to eliminate benefit increases for legislators whose total public 
service (including legislative service) exceeds 20 years. The revised program is effective for people elected to the legislature 
hereafter. It repeals a provision that increased legislators' pensions by 3 percent for each year of public service above 20 
years. It leaves a 3 percent per year post-retirement COLA intact. [Illinois elected officials' retirement benefits were the 
subject of media criticism in early 2003.] 
 
Indiana. P.L. 126-2003 directs the trustees of the public employees' retirement system (PERS) to conduct a pilot program 
concerning the defined contribution portion of the legislators' retirement system. The program would implement a member's 
investment selection by the next business day after PERS received it; allocate contributions to an account not later than the 
last day of the quarter in which they are received; use the market value of an account five days previous to a member's 
distribution or annuitization as the amount to be credited to it upon retirement, disability, death or withdrawal; and pay 
state contributions in quarterly allocations equal to 20 percent of the member's salary for the quarter at issue. PERS is to 
report findings before November 1, 2005, and if the findings are favorable, recommend legislation to implement the 
program for all funds for which PERS is responsible. 
 
Kansas. HB 2014 affects legislators who are unclassified employees of the Board of Regents or a state university. Existing 
law provides that, beginning with the 2001 Legislative Session, a Regents' employee elected to the Legislature may choose 
to have the Board of Regents make contributions to the Regents' retirement plan on the employee's behalf while the 
employee holds elected office. This bill allows any employee who made use of that provision to have retroactive 
contributions made to the Regents retirement plan for legislative service before January 8, 2001. 
 
Second, the bill allows legislators, who have retired from a KPERS participating employer and who are no longer eligible for 
membership as an active KPERS employee, to participate in the deferred compensation plan for specified state officials and 
legislative employees. The bill excludes death and disability coverage for the retired legislators who elect the defined 
contribution plan. 
 
Third, any legislator who voluntarily chooses not to participate in KPERS may elect membership in the KPERS administered 
death and disability plan. 
 



Missouri. Former general assembly members vested under the Missouri State Employees Plan "closed" plan appointed or 
employed as a state officer or employee mid-term are provided an election to transfer remaining legislative service equal to 
a pro rata portion of the biennial assembly actually served. Members continue to be prohibited from accumulating service 
simultaneously in more than one state retirement system. MSEP 2000 segregates all state service. 
 
New Mexico. Chapter 86, Laws of 2003, revised the voluntary legislative retirement plan, which also applies to a lieutenant 
governor. 
The previous plan, now identified as Plan 1A, required a legislator or the lieutenant governor to contribute $100 for each 
year of service. Benefits were provided at age 65 with 5 years of service (or 64/8, or 63/11, or 60/12, or any age with 14 
years of service). The annual benefit was $250 x years of credited service. Plan 1B was enacted to allow the option of 
paying $100 additional for each year of credited service after 1959 and receiving an annual benefit of $500 x years of 
credited service. Interest is charged against annual contributions that are not made prior to December 31 of each year. Plan 
1B is available only to those whose term ended on or before 12/1/02. Enrollment must be completed by 12/31/03.  
 
Retroactive purchase of service credit years must be exercised by 12/31/03. 
 
Plan 2 is available to current and future officeholders, who must choose to enroll within 180 days of taking office. It requires 
an annual contribution of $500 per year of service. Current legislators may enhance years of service credit earned under 
Plan 1 to the Plan 2 level by making additional contributions by 12/31/04; the deadline for electing the enhancement is 
12/31/03. The Plan 2 benefit equals 11 percent of the IRS per diem rate in effect on December 31st of the year a legislator 
retires x (60) x ( the years of credited service). For a member who retires in 2003, the annual benefit would be $957 x 
years of credited service. The legislation provides for an annual 3 percent COLA. Retirement benefits are available at age 65 
with five years of service or at any age with 10 years of service. 
 
Oregon. HB 2020 provides that within 30 days of being elected or appointed to the Legislative Assembly, a person must 
decide whether to: 1) become a member of the Oregon Public Service Retirement Plan (OPSRP, newly created in 2003); 2) 
become a legislator member of the state deferred compensation plan; or 3) decline to become a member of either the 
OPSRP or state deferred compensation plan. Legislators are allowed to roll over their regular Public Employee Retirement 
System (PERS) accounts to the OPSRP or the state deferred compensation plan if they choose those options. The Legislative 
Assembly is required to make a six percent of salary contribution on behalf of legislators opting to become a member of the 
OPSRP or the state deferred compensation plan. 
 
Legislators who serve on August 29, 2003, may elect to stay in the current PERS system, so long as they continuously serve 
in the Legislative Assembly. However, upon re-election to office, service performed after August 29, 2003 will be subject to 
a reduced retirement calculation (1.67 percent × final average salary × years of service). [The current multiplier is 2.0. The 
range of new options is in part a response to legislators who felt that it is inappropriate for legislators to participate in a plan 
they have authority to change.] 
 
Utah. Chapter 240, Laws of 2003, provides that when a retired legislator is elected to another term in the Legislature or 
continues to serve in the Legislature after reaching age 65, the legislative allowance ceases at the beginning of each session 
under rules established by the board, but is restored at the same amount at the end of the session. A member receiving an 
allowance while serving as a legislator is eligible for additional service credits and allowance adjustments at the end of each 
term of office if the legislator continues as a contributing member during the member's service as a legislator. 
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